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24 September 2015


By email: rattynem@btinternet.com
Dear Madam
London Early Years Foundation (“LEYF”)
We act for LEYF and have been instructed following the disclosure of a number of defamatory posts that you have made on your Facebook and LinkedIn and social media accounts.
We understand that following an internal meeting yesterday you were suspended from your employment pending a disciplinary investigation into alleged gross misconduct.  As part of that suspension you were told that you should not communicate with any third party about the investigation or the allegations against you.  You were specifically warned not to publicise these allegations or any comments about the organisation on social media.

At the meeting you were given a further copy of the organisation’s Social Media Policy.

It has now been brought to the attention of the organisation that you have posted at least 15 posts which contain reference to LEYF and your teammates.  You have changed the name LEYF to LEAF and you refer to all of your teammates by their initials, but it is apparent that you are referring to your employer and your work-mates.  Your LinkedIn account also confirms that you are an employee of LEYF.

Your posts are defamatory, are likely to bring the reputation of the organisation into disrepute and are in breach of the organisation’s Social Media Policy.  These actions are also a breach of the organisation’s disciplinary policy.

Accordingly, our client requires that you immediately desist from making any further posts which identify or may identify LEYF or any of their employees.

Our client also requires that you remove any previous posts from Facebook and LinkedIn which refer to the current investigation, your employer (referred to in your posts as LEAF) and any references to your co-workers and team members.

Our client takes such breaches of its Social Media Policy extremely seriously and therefore requires your written undertaking that you will not continue to post defamatory comments or any information about the Company during this investigation.  If this written undertaking is not received by close of business on 29 September 2015 and all of the previous posts have not been removed by this date, our client will have to consider taking formal legal action to ensure that they are removed and to prevent you from further making such defamatory posts.

The Company also reserve its rights to bring further internal proceedings in respect of your conduct to date in any event.

Our client trusts that you will abide by their internal policies and will not now do anything further to make the current situation any worse.

We await hearing from you further.

Yours faithfully

Bates Wells Braithwaite
203781/0018/001361810/Ver.01
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